
 
 

 

 

Job seekers who have in the past committed a fraudulent 
or dishonest act, or who have demonstrated other past 
behavior casting doubt upon their credibility or honesty, 
very often are rejected for employment due to their 
personal backgrounds. 

The FBP is an employer hiring incentive that guarantees 
the job honesty of at-risk job seekers, including 
formerly incarcerated individuals. The DOL provides 
state workforce agencies with a package of 
promotional bonds to provide a base and incentive to 
employers and others to participate. 
Beyond the promotional bonds, additional bonds may 
be purchased from the bonding agent by states, 
localities, and other organizations providing reentry 
services. 

 Employers receive bonded employees free-of- 
charge which serves as an incentive to hire hard- 
to-place job applicants. 

 The FBP bond insurance was designed to 
reimburse the employer for any loss due to 
employee theft of money or property with no 
employer deductible. 

 This tool has proven to be extremely successful 
with only 1% of the bonds ever issued resulting 
in a claim. 

For More Information: 

Federal Bonding Program Homepage: 
http://www.bonds4jobs.com/index.html 
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MYTH: Businesses and employers have no way to protect 
themselves from potential property and monetary losses 
should an individual they hire prove to be dishonest. 

FACT: Through the Federal Bonding Program (FBP), funded and 
administered by the U.S. Department of Labor (DOL), 
fidelity insurance bonds are available to indemnify 
employers for loss of money or property sustained through 
the dishonest acts of their employees (i.e., theft, forgery, 
larceny, and embezzlement). 

What is a REENTRY MYTH BUSTER? 

This Myth Buster is one in a series of fact sheets intended     to 
clarify existing federal policies that affect formerly 
incarcerated individuals and their families. Each year, more 
than 600,000 individuals are released from state and federal 
prisons. Another 11.4 million cycle through local jails. When 
reentry fails, the social and economic costs are high -- more 
crime, more victims, more family distress, and more pressure 
on already-strained state and municipal budgets. 

Because reentry intersects with health and housing, education 
and employment, family, faith, and community well-being, 
many federal agencies are focusing on initiatives for the 
reentry population. Under the auspices of the Cabinet-level 
interagency Reentry Council, federal agencies are working 
together to enhance community safety and well- being, assist 
those returning from prison and jail in becoming productive 
citizens, and save taxpayer dollars by lowering the direct and 
collateral costs of incarceration. 

For more information about the Reentry Council, go to:  
http://csgjusticecenter.org/nrrc/projects/firc/ 
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